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    In order to meet the need of group reform and development, keep up with the 
pace of the information age, to change the traditional personnel management 
mode.Decided to start a group company human resource management software project, 
project within the scope of wanda group to establish an advanced, practical, efficient, 
centralized control of human resource management platform. 
    With a group scale continues to expand, the human resource management is also 
put forward a from quantity to quality requirements, in The Times of knowledge 
decides success or failure of the value of human resources has been widely attention, it 
is the core of affect organizational survival and development. Corresponding to this, 
requires a set of suitable for enterprise management system optimization of human 
resources management innovation process. As the market competition gradually 
entered the white-hot stage, the enterprise competition gradually shift to the talent 
level of human resource management has been more attention. Human resource 
management system in enterprise management will be introduced to the 
informationization means to achieve the paperless office of human resources, help 
enterprises to save costs. Therefore, you need to led by group, to establish a unified 
data center for human resource management system, improve the efficiency and level 
of human resources management. Business system construction, mainly including the 
management of human resource planning, recruitment and configuration, training and 
development, performance management, compensation management, employee 
relationship management; For the construction of the synchronous data transmission, 
the group e - HR system to affiliate with other molecular docking of e - HR system of 
the company, including the employee's basic information, real-time attendance, salary 
distribution, such as information extraction, to achieve the objective of the group 
unified data center, across the range of human resource management focus on 
deployment, unified management and standardize the business process. 
In this article, through reference to domestic and foreign advanced human 
resource management thinking and combining with software engineering method and 
the information technology, as well as to the group's own situation of human resource 















suitable for a certain group of human resource management system. The system with 
LSHR application development, software integration, the technology B/S structure 
with the Microsoft. Net development platform and development tools; The structure of 
the C/S technology development tool for Delphi; Development technology adopts 
three layer and multilayer architecture; Can support advanced large database SQL 
Server, Sybase, Oracle, etc., from LAN to wan office network to realize.   
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1．公司管理事务繁多，需要一个内部 HR 信息交流平台。 
































（3）参考 HR 部门提供的多角度、多条件的 HR 统计分析报告，为决策提供
帮助。 
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